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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SVWAMY VI VEKANANDA RURAL FI RST GRADE
COLLECGE

Name of the head of the Institution

PROF. VENKATESH BABU TS

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08027831900
Mobile no. 9448171480

Registered Email

i gacsvrfgc@mail . com

Alternate Email

sparveez1980@nmei | . com

Address Chandapura, Anekal Tal uk, Bengal uru
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560081




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. PARVEEZ ULLA
Phone no/Alternate Phone no. 08027831900
Mobile no. 9845513906

Registered Email

svrfgcol | ege@mai | . com

Alternate Email

princi pal svrfgcol | ege@nail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.svres. org/fgc/Reports. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. svres.org/fgc/pdf/cal 17-18.

pdf

5. Accrediation Details

Cycle Grade CGPA

Year of Validity

Accrediation

Period From Period To

No Data Entered/ Not Applicable!!!

6. Date of Establishment of IQAC

15- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://www.svres.org/fgc/Reports.php
https://www.svres.org/fgc/pdf/cal17-18.pdf
https://www.svres.org/fgc/pdf/cal17-18.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Digitalisation ? Enrichnent of Curriculum? Feedback ? Assessnent and Eval uation
? Training and Placenent ? Curricular and Extra — Curricular Activities ?

M ni m si ng Environnent al

Degradation ? Participation from stakehol ders ? Soci al

Responsibilities ? Research Activities ? Staff Facilitation ? Meetings and

Document at i ons

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e Digitalisation

Install ed | atest Software “Fedena” for
Comput eri zi ng Acadeni ¢ and

Adm nistration activities.

e Enrichnment of Curriculum

Conducting Bridge Course at the
begi nni ng of every senester.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2207_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2207_Formation.pdf

Feedback

St udents feedback collected, anal yzed,
interpreted and action

Assessnent & Eval uati on

Conducting 3 internal exam nations in
every senester.

Trai ni ng and Pl acenent

e Organising Canpus Drive in the canpus
for our students and outside students.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent

25-Jul - 2017

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 08- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In the processes of
account s, exam nati ons, eval uation, fee
collection, and student and faculty
details, the institution has a

wel | structured MS via the FEDENA
software system The institution

has witnessed a positive trend with the
devel opnent of diversified adnm ssion
criteria and is conmitted to creating a
di verse student body. The admi ssion
procedure is fair and transparent.

Aut omat ed text nessages will be used to
create an instant conmuni cation nethod
notifying students, parents, and

guardi ans of the overall attendance
percentage, with separate login IDs for
students and parents. Eval uation of
Internal Assessnent is incorporated

wi thin the Exam Eval uati on nodul e.

Admi ssions are divided into categories
based on program gender, region,

soci al cl ass, and educati onal

backgr ound.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2207_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For the effective inplenentation of the curriculum, the vision and ni ssion of
coll ege are kept in mind. PDCA (Planning, Deploynent, Check and Act) process is
adopted in the Curriculum Planni ng and | npl enentation, which is described as
follows: Planning: i) College design the curriculuminplenentation planning as
per stakehol der’s expectation and vision & mssion of the college, scientific
met hodol ogy is al so adopted in the planning process. ii) College receive the
cal endar of event fromuniversity, which is adopt to SVRFGC and refrane the
cal endar of event in the | QAC neeting at begi nning of the each semester.
Programs for all the areas will schedule in the cal endar of event, which
include Internal & University Exami nation, Cultural & Sports Events, Industrial
Visit, Training & Placenent, Add on prograns, Curriculum Enrichnment Prograns,
Ext ensional Activities, National Festivals, Govt. Holidays, Study Holidays, and
I n-charges for each event. iii) Various conmittees are constitute at the
coll ege level for effective inplementation of all activities. iv) Principal and
Departnmental Heads allot the subjects to each faculty with specialisation &
Self-interest on subject. Time Table is prepared accordingly in digital form
v) Faculty Hand Book is also prepared to maintain the faculty nmenber’s
initiations, work and students’ progress. Faculty Hand Book conprised of Duties
and Responsibilities of HOD, Faculty, Class In charges & Students, Subject
Al'l ot nent, Cal endar of Event, Class & Individual Tinme Table, Bridge Course
Details, Syllabus Plan, Wrk Done Statenent, Attendance Statenent, Progress
Report, Sem nar & Assignnent Statenent, Renedial C asses Details & Verification
sheet, etc. Deploynent: Institution Inplenment all the above planned curricul um
activities rigorously in a structured and systematic way. i) On the
comrencenent of every odd semester, orientation programis organizing to nmake
students aware about institutional environment followed by Bridge Course for 8

days in each subjects. ii) Faculty Hand Book is circulating to each faculty
menber to record all the curriculumtransactions perforned by teacher and the
progress of student’s. iii) Classes are held according to scheduled tine table

under the supervision of HOD. iv) Faculty prepares syllabus plan & | esson plan
for each subject assigned and deliver the curriculumtransactions through
i nnovative teaching nmethods, such as PPT, Audio Video Aids, ICT Tools etc. and
record the daily work done. v) Goup Discussion and Students Presentation are
conducting in the class room vi) Learning tools like PPT, Notes are
circulating to all the students through ICT tools. vii) E-Learning resources
are facilitating to the students in Library. viii) Oganizing all the schedul ed
academ c activities on the schedule date. ix) Conducting Tutorial Classes for
the advanced | earners. x) Arrangenent of Special talks, sem nar and extra
notivational classes fromexternal expertise xi) Arrangenment of co-curricul ar
and extracurricular activities. Check: Institution regularly nonitor all the
paranmeters systematically, review and conpare the planned prograns with
i npl ementation. i) Each departnental head supervise and nonitor the acadenic
transacti ons of teachers and students learnings. ii) Conduct 3 Interna
Exam nations (25 marks, 50 nmarks 2 test and 70 marks pre-final exam nation) to
eval uate students’ progress. iii) Students are evaluating through regular

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | Ni |

Ni | Ni |

Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Accounting and Taxation 02/ 06/ 2014
BBA Fi nance 02/ 06/ 2014

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

Fi nance

50

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feed back from Parents,

feed back given. 1.

St udents and Al um ni
of questionnaire fromthe Parents, students and al uni ni
was been made with the help of sinple charts The outcone of the feedback is

presented bel ow along with the plan of action which could be inculcated for the
enhancenent of teaching and further devel opnent of our
Parents feedback: ¢ Parents were very nuch inpressed with

work culture in the institution and appreciated the work culture. ¢ Parents

Feedback was taken with the help

and detail ed anal ysis

institution based on the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2207_Projects_undertaken_1665550283.xlsx

2019 - 20 -

per f or mance.

t hat

material s at
prem ses.

not i vat i onal

extent. e

etc.

syllabus in tinme. e

institution for their

library,

i nt ernati onal
ready to take part
sessi ons,

needs an i nprovenent
| ab, business | ab,
Al ummi
programmes |i ke workshops,
Pl an of action for
business lab library

ethics,

overal |

| evel

norality,

hi gher studies. -

devel opment. -

sem nars,
i nprovenent on al umi

were happy with the Acadenic Discipline provided by the coll ege.
in soft skill,
children while studying in the college
Providing Transport Facilities to students and staff fromthe academ c year
I ntroduci ng nore ADD — ON COURSES for students. -
the Academic culture in the institution.
students felt that subject depth of the teacher is strong and they conplete the
Students agree that teachers conduct periodica
as per schedule and regular and tinely feedback were given on their
Majority of the students would Iike to continue in the same

Most of the students agree that the
course study by themin the coll ege has enhanced their know edge and skill. And
they al so agreed that their education creates nore enployability.
also felt that evaluation process is fair
students in their
princi pal ,

know edge,

and online resource materials at

2. Students feedback -

3. Al ummi

activities.
devel opnment activities through organising
| ecture and corporate training etc. -
pl acement opportunities need to strengthen according to alumi. -«
in grievance handling. -
library is an average and need advancenent for
al so said that college is focusing nore on know edge enri ching
| ectures industrial
Maki ng conput er

and ext er nal
f eedback

library. o

« Mbst of the

Al ummi
nati onal and

* | nprovenent
observed by the parents in their
Pl an of Action on Students Feedback -

Mor e advanci ng
Most of the

assessnent

e Students

and unbi ased and teacher guide the
Majority of students strongly agree
adm ni strative staff supportive staff are very cooperative. -
Students are | ess satisfied about the availability of online resources,
ICT facilities and Internet facilities in college
Pl an of Action on Students Feedback -
Internet facilities,
cl eanness in wash roons. -
hygi enic food. -
| earni ng process even nore strong. e
direction in teaching | earni ng process.
college is providing opportunities to take part state,
sports and cul tural
in institutional
ext er nal

r eadi ng

Enhancing ICT facilities,

| mprovi ng
Commrencenent of canteen in the college prem ses with
I ntroduci ng few nore nodern teaching aids to nake teaching
Provi ding the teachers extra gui dance and
f eedback -

agreed that
al umi are

Canpus
I nstitution

Facilities relates to computer

little

visits
| ab,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Accounti ng 240 352 239
and Taxation
BBA Fi nance 60 47 38
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of Number of
students enrolled |students enrolled
in the institution | in the institution

Year

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2207_Demand_ratio_1665333056.xlsx

23

2017

278

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 15 11 5 0 2
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SVRFG college understands that holistic, and personality development skills required to mentor students
effectively are the need of the hour and has made a provision for counselors, mentors and advisors to take care
of this. Teachers are allocated as either Class in-Charge for each class. Three counselors (2internal and 1
External from NIMHNS) available for the students in the college with HODS and senior faculties acting as
advisors. Every class mentor is assigned the task of mentoring a class in areas of attendance, performances,
concerns, activities involved etc. The Class mentor keep a track of student academic performance to monitor
their progress. This helps to track the progress of the student from the initial stage and provide the necessary
feedback in an ongoing manner. Parents are also appraised of learner outcomes and corrective measures
undertaken by the Institution by the Class In-Charge. Guest Lectures on important social issues are periodically
organized by the class in-charge Students who have doubts or face difficulties in comprehending academic
topics are free to approach the class in-charge teachers outside class hours for academic mentoring. The 1st
year UG students go through mandatory counseling. The 1st year student’s avail more time from their mentors.
Skill development classes are conducted with the objective of empowering students to develop self confidence
and have inter personal skills. Value based topics are discussed as well as issues faced by youth in modern day
urbanized society. Most of the student’s activities are linked to a social cause thereby sensitizing students. The
mentoring system specifically focus on developing the following matters for the graduating batch of students, the
class mentor along with the placement cell ensure that all the students opting for placement activities are present
of workshops and training modules arranged by the placement to enable (a) Employ ability Skills of their
mentees and record/document academic progression(b)Communications skills(c)Self Confidence and
Attitude(d)Adaptability and Flexibility. The mentoring system of the college provides academic guidance,
personal counseling and psychosocial guidance in the following manner to the student community. Through
Academic guidance: Identification of weak students after midterm exams through their results, ldentification
through attendance pattern, Voluntary disclosure by students, Eliciting support from teachers help through peer
group teaching are ensured. Through personal counseling, each class having allotted with a counselor, meeting
every student, creating awareness, problems areas identifications of the students is possible. Repeat sessions
are scheduled to which students come on a voluntary basis. Through psychosocial guidance, personality
development classes, topics of contemporary interest ,guest lectures on sensitive topics ,screening of socially

relevant movies ,encouraging social action initiatives are possible.

Mentor : Mentee Ratio

Number of students enrolled in the
institution

Number of fulltime teachers

23

1:

32

729

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
0 0 0

23

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2207_ict_tools_1665334044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2207_e_resource_1665334856.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

M. Parveezull a

Assi st ant
Pr of essor

Best Paper
Presenter Award at
| nt er nat i onal
Conf erence at
Salem Tam | Nadu
on topic I mapct of
GST towar ds
Retailers

2018

Ms. Sowmya K

Assi st ant
Pr of essor

Best Paper
Presenter Award at
| nt ernati onal
Conf erence at
Sal em Tam | Nadu
on topic I mpct of
GST towards
Retailers

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 1 SEMESTER - | 18/ 12/ 2017 13/ 04/ 2018
BCom 1 SEMESTER - 19/ 05/ 2018 30/ 07/ 2018
111
BCom 1 SEMESTER - V 21/ 12/ 2017 04/ 03/ 2018
BCom 1 SEMESTER - || 22/ 05/ 2018 12/ 08/ 2018
BCom 1 SEMESTER - |V 06/ 12/ 2017 14/ 03/ 2018
BCom 1 SEMESTER - VI 17/ 05/ 2018 12/ 07/ 2018
BBA C26 SEMESTER - | 18/ 12/ 2017 13/ 04/ 2018
BBA C26 SEMESTER - 20/ 03/ 2017 30/ 07/ 2018
111
BBA C26 SEMESTER - V 21/ 12/ 2017 04/ 03/ 2018
BBA C26 SEMESTER - || 17/ 05/ 2017 12/ 08/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has taken efforts to inprove the performance of students by
fram ng significant refornms in Continuous Internal evaluation at the institute
| evel. The reforns are as follows. Renedial neasures are taken by conducting
Renedi al classes to clarify doubts and re explaining the critical topics.
Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in Sports, NSS activities and other activities. This
practice hel ps struggling | earners to update their subject know edge and hel ps



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2207_Honours_recieved_1665335722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2207_Evaluation_1665465870.xlsx

themto catch up with their peers. The Exam nation Cell regularly organi zes two
internal tests, one Pre-final Exam nation followed by senester exam nation
Students are encouraged to solve previous years University Exam question
papers. The institute regularly conducts workshop, technical talk, sem nars and
guest | ectures. Poor performance due to frequent absenteeismis dealt by
sending sns to the parents of such students. Mnitoring the inprovenent in
| earni ng of slow | earner and encouragi ng the advanced | earners by review ng
their performance in exans. The institution is keen on nmonitoring the
performance of the students and reports to the Parents during Parents neeting
Whenever necessary, the Subject Lecturers shall recomend the visit of the
parent to the college for a discussion about the student. |npact These reforns
have resulted in substantial inprovenent in student s perfornmance through
compr ehension of difficult topics, inproved tinme managenent, enhanced witing
skills and individualized attention resulting in refining their cognitive,
psychonot or and affective domains of |earning. This has significantly enhanced
the pass percentage and academ ¢ excel |l ence of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures effective tine managenent and tineliness. It receives
the university given tineline and adheres to it. In the beginning of the
academ c year, academ c cal endar is published by the University for Respective
Course. The college carries out effective planning to stick to acadenic
calendar. This allows the teachers and the students to space out their teaching
and | earning and regul ar assessnent of the sane. The coll ege conducts three
internal assessnment test to the students two award thirty marks of Interna
Assessment. 20 Marks shall be based on the test, the remaining ten narks of the
internal assessnent shall be based anon Attendance and Skill Devel opnent.

I nternal examnmi nations are conducted as per schedule as outlined in the academnc
cal endars. Followi ng the university cal endar, every departnment creates interna
calendars to ensure tinely delivery of syllabus. Every teacher follows a strict
agenda that is discussed and approved by the head of their respective
departnent. This is foll owed by deducing a day to day division of topics and
chapters. These topics and chapters are chosen keeping the upcom ng UG Exans in
mnd. The tinmeline created allows for the students to conplete the given
syl labus in enough tinme. The students are given plenty of time before the
exanmi nations as well to prepare and practice their concepts. In case of any
requi red change, the university comuni cates the nodification to the coll ege
and the college enforces the sane. The acadenic calendar is printed in the Hand
books.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. svres. org/fgc/Result. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A1 BCom Accounti ng 203 202 99. 50%
and Taxation
C26 BBA Fi nance 49 45 91. 85%

View File



https://www.svres.org/fgc/Result.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2207_Pass_percentage_1665653038.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. svres.org/fgc/sss17-18. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l - Nill Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

--- Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
- - - - - Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

- Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conmmrer ce and 2 Nill
Managenent
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://www.svres.org/fgc/sss17-18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2207_journals_notified_on_UGC_1665216293.xlsx

Department

Number of Publication

Depart ment of Commerce Management

23

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 6 15 Nill Nill
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Speci al NSS | QAC 23 50
activities
Vot i ng awar eness NSS | QAC 23 100
pr ogr am
Canpus C eani ng NSS 10 100
NSS Day NSS 23 100
Cel ebration
Tree Pl antation NSS | QAC 5 100
Nat i onal NSS 23 100
Festival s
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2207_Books_and_Chapters_1665390908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2207_Faculty_participation_1665392240.xlsx

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

Ni | Ni | Ni | Nl Nill Ni |l

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

891378

891378

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
Canpus Area Exi sting




Cl ass roons Exi sting
Laboratori es Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y 3.02 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7394 649174 368 61254 7762 710428
Books
850 124500 58 17676 908 142176
Ref er ence
Books
e- Books 310 0 30 0 340 0
Journal s 29 30950 28 27630 57 58580
CD & 35 0 0 0 35 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 40 0 0 0 4 0 0
g
Added 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2207_augmentation_details_1664611070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2207_Library_1664722849.xlsx

Tot al 51 40 0 0 0 4 2 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
119528 119528 771850 771850

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

PROCEDURE FOR PURCHASI NG W have a procedure to purchase physical equi pment
and library books in a different nmanner. Physical equi pnent: The head of the
institution will get a requisition fromall departnents. After receiving the

requi sition purchasing commttee will get a few quotations from various
suppliers. After finalizing the quotation, the sane will be submitted to the
subcomrittee neeting for further approval .Once procurenent approval is
obtained, we will go for a purchase order. Library resources: In order to
purchase the resources to Library, the respective library head will ask for
requisition formto all the concerned staff to know the requirenments. Then
nmeeting will be conducted with Principal and Library advisory commttee to take
t he decisions regardi ng purchases. Once it is approved, sanme will be placed in
sub-conmittee neeting to get the final approval fromthe managenent to pl ace
the order. Then the Librarian can approach various publishers and send the
quot ations, later by verifying the same Librarian will place the order. | SSUE
PROCEDURE The librarian strictly naintains a | edger for students and | ectures
separately to enter entry and exit time details. Students can get |ibrary books
via issue cards. The due date for return is stanped on the issue slip printed
on the back side of the book. if students want to obtain approval for witing a
semester exam they should get a No Objection Certificate”. Physical director
al so mai ntains sports |edger to issue and get back the sports equi pnent from
the students and in this regard physical director also receives ID card from
students for proper naintenance.

https://www.svres.org/fgc/gallery?.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fees concessi on 24 212000
frominstitution for merit and poor
students

Fi nanci al Support



https://www.svres.org/fgc/gallery2.php

from O her Sources

a) Nati onal

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I AS and KAS 15/ 10/ 2017 Nill Peepal Bridge HR
coachi ng Servi ce
Car eer 05/ 05/ 2018 Nill M. Dlip and
devel opnent Ms. Divya, Salvin
I nf ot ech
Car eer gui dance 18/ 02/ 2017 Nill M . Sahana
on business startup Gowt ham Sal vin
Info System
Bangal ore
Car eer gui dance 01/ 03/ 2017 Nill Oracl e conpany,
on hi gher studies Bangal ore
Interview skills 10/ 03/ 2017 Nill M. Krishna,
I nfosys Ltd.,
Bangal ore
Soft skills, 08/ 03/ 2017 Nill Ms. Vishaka B.
interview skills, Prodhan, Salvin
CV preparation Info system
Bangal ore
Adol escent health 08/ 03/ 2017 Nill Rot ary cl ub,
and aneni a Attibel e
Interview skills 31/ 03/ 2017 Nill M. Ashok, Ms.
Par veen Begum and
M . Hanumant happa
Creer gui dance on 12/ 08/ 2017 Nill Maj or. Navdeep,
army recruitnment Cap. Sudeep from
Arny, Bangal ore
Sel f confi dence, 07/ 10/ 2017 Nill Ms. Gunasheel a,
timngs, aptitude Bar ri xAgr oSci nenceP
test, nock vt .
i nterviews, body
| anguage

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Nill 245 Nill Nill Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2207_Scholarships_1665553179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2207_Development_Schemes_1665500035.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
cal i bher - 382 123 ICl 36 16
end to end Acadeny
HR Sol uti on,
SNS
corporate
service pvt
Itd, skll
pl anned
strategi es/
sol ution/con
sul ting,
Star Health
| nsur ance, D-
Mart, Uni que
waves
Consul t ency
Servi ces Pvt
Ltd, Peepal
Bri dge HR
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 107 B. Com Conmrer ce Post M Com
Graduati on
2017 12 BBA Admi ni stra Post VBA
tion Graduati on
2017 4 B. COM Conmer ce ot her LLB
2017 2 B. Com conmmer ce ot her BPED
2017 1 B. com Conmrer ce ot her CA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2207_Guidance_1665553203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2207_Placement_1664622853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2207_Progression_1665376648.xlsx

NET

SET

SLET

GATE

|
ol ol Noll Nol ol Nol ol ol )

Cvil Services

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess BUB i nter college 7
Cross Country BUB i nter college 5
Kho- Kho (W BUB i nter college 12
Kho- Kho (W BUB i nter college 5
Kabbadi Men BUB i nter college 11
Athletic MenWonen BUB inter college 21
Kabbadi Wnen BUB i nter college 10
Kabbadi Men BUB i nter college 10
Valley Ball (M BUB i nter college 10
Kho- Kho Men BUB i nter coll ege 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 I ndi a Nat i onal Nill 1 Pradeep
Books of 16PAC41125 Kumar
records
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Vision and M ssion are kept in a mnd. To give the chance for the students
in a admnistrative activities of our college as per the UG norns, we have
different cells like, Anti-Ragging Conmittee, Anti- Sexual Harassnent cell,

Student Griveance Cell, Cultural and Sports Conmittee. Anti-Ragging Committee

work towards matters relating to the ragging activities inside and outside the
canmpus. On a periodical basis neeting will be conducted in the year of 2017-
2018 no issues are reported. The commttee head is Principal M. Venkatesh
Babu. C ass representatives are act as the nenbers of the committee. These
students are prinme channel for communicating all the activities of students



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2207_Activities_Organised_1665553762.xlsx

with committee. Anti-Sexual Harassnment Cell is work towards the problens faced
by students relating to the sexual harassnment and also the orientation is
conducted to explain the inportance of the comrttee for the students.
Principal is act as head of the cell, M. Sanath Kumar, Jyothi Prabha RV are
the coordinators. The class representatives are the nenbers. Student Giveance
Cell ainms to look into the conplaints |odged by any student and redress it as
per requirenent. On a periodical basis neeting will be conducted and the
student representatives are asked to share the problens either academ ¢ or Non-
academ c faced by themw thin the coll ege canpus. Principal is a head of the
committee. Class representatives are the nenbers of the conmittee. Cultural and
Sports Committee objective is to give stage for students to expose their unique
talents. Conducted Inter class and Inter college cultural and sports
activities. To run the activities of the sports and cultural commttee based on
the activities interested students are taken as a volunteers for the program
Bef ore conducting the activity nmeeting will be conducted, for each vol unteers
they will assign the roles and at the end of the programcertificate will be
provided. Principal is a head of the committee. are the co- ordinators of this
comm ttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi neeting had been conducted on 7/1/2018 at 10:30 A Mwith a prayer song
and lanp lighting. Around 100 students took part

presided by M. T . Sunka Reddy, the President
convenor

in the event. The programre was

, SVRES al ong with subcomittee
Dr. P. Venkat aswany Reddy. A few students had shared their views. The

Princi pal had addressed the Alumi and M. T. Sunka Reddy had given the
presi dential speech. The Conmittee nenbers such as M. Prashant
Kumar, M's. Sowrya, Ms Tej aswi ni , Ms. Jyot hi Prabha M. Sat hya narayanan
participated for the session. The progranme had conpleted around 3 P M

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Under st andi ng t hat enpowering people in nanagenent results in a nore
responsive, nore flexible and nore successful identity, SVRFGC has best owed
autonony to its faculty nenbers in many areas of acadeni ¢ and nonacadenic
domai ns. Starting from planning the academ c cal endar of events to the
val uation of answer scripts, the college has created a uni que anbi ance of self
managenent in the faculties of the college, thereby successfully creating
faculty partnerships with the college nanagenent. The institution has qualified
and conpetent administrators to provide effective | eadership and nmanagenent at
various |l evels. The involvenent of |eadership is achieved through well-defined
systens and organi zational structure consistent with UGC policies and with the
vision and mission of the institution in general. Various conmttees such as




Governing Council, Admi ssion Committee, 1QAC, Culture Conmittee etc. are
constituted. The faculty nenbers are nomi nated in various bodies and conmttees
for decision maki ng and nanagi ng the various functions of the institution.
Regul ar inputs are taken fromfaculty and staff through nonthly neetings for
continues inprovenents in the system Ideas are invited fromAlumi and ot her
st akehol ders for innovation and inmprovenent in various functions such as
adm ni stration, exami nation, NSS, placenent, finance adm nistrations
mai nt enance.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Ful l'y equipped library with
Infrastructure / Instrunentation automat i on sof tware Koha. coll ege

library is well equipped with the
updat ed books, references and journals.
full fledged conputer |ab. class roons
with projectors 247 W-Fi facilities.
internet facilities are made avail abl e
in library, conputer lab and in all the

ar es.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
St udent Admi ssi on and Support Online and of fline prospectus

i ntroduced for the students. Adm ssion

process of the student is conpletely

transparent and done as per the Govt.

norms. ¢ List will be prepared as per
Govt. nornms and announced for

adm ssions. ¢ Academ ¢ and soci al

counselling is provided to students at

adm ssion |l evel for helping themw th
the right choice of subjects.

Admi ni stration the institution can manage their
enpl oyees conpletely starting from
their adm ssion to | eaves managenent,
payrol | assignnent , pay slips
generation, etc. Quick and custonizabl e
adm ssion formto upload the enpl oyee
details in one go Bul k enpl oyee i nport
option all ows upl oading details of
enpl oyees in fractions of seconds
Payrol | setup can be done for
vari ations of earnings and deducti ons.
I nstant anount changes in payroll is
supported Payroll can be collectively
assigned to enpl oyees sharing sinilar
pay structure and frequency HR Adnmin or
the enpl oyee with privileges can
gener ate payslips based on paynent
frequency Separate privil eges can be
assi gned for approval/rejection/




regeneration of payslip for enployees
Configure payslip report settings Loss
of Pay integration with automatic

deduction cal cul ation in enpl oyees’

slip.

pay

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

Ramesh

Nat i onal

conference
paper
presentation

Ni Il

610

2017

Parveez

Nat i onal
conf erence
paper
present ati on

Nill

610

2017

Pradeep

Nat i onal
conf erence
paper
present ation

Nill

610

2017

Anbari sh

Nat i onal
conf erence
paper
presentation

Nill

610

2017

Manj u

Nat i onal
conf erence
paper
presentation

Ni Il

611

2017

Prashant h
Kumar

Nat i onal
conf erence
paper
present ati on

Nill

611

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 conput er conput er 20 5
literacy literacy |24/04/2018 |24/04/2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year




Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
New 23 26/ 03/ 2018 26/ 03/ 2018 2
gui del i nes of
NAAC
accredition
system
Conput er 25 24/ 04/ 2018 24/ 04/ 2018 3
literacy
Art of living 18 26/ 07/ 2019 26/ 07/ 2019 3
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 21 7 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, Provi dent Fund, POOR STUDENT
Enpl oyee State I nsurance | Enpl oyee State | nsurance |SCHOLORSHI P, PONER OF ONE
Fam |y Benefit Fund Fam |y Benefit Fund RUPEE

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts internal and external financial audits annually to nonitor
the nmonetary transactions of the college. The internal audits are conducted nid
academ c year where a team of three professionals conduct the auditing and any
di screpancy is brought to the notice of the Principal inmediately. The
managenent of the college is also capable of drawing the Principal’s attention
to any inportant matter. The external audits entail the auditing of all the
different units of the managenent. The observations made by themare regularly
complied with. The governnent al so sends auditors to the college and their
queries are attended to as well. The college has a stringent systemin the
managenent of the financial transactions. The line of control is traced from
the O fice Accountant. The coll ege has al ways avoi ded cash transacti ons to nake
it the affair transparent. Financial admnistrati on — managenent conmuni cates
to the units budget consultations — conpare previous academnm c year expenses and
draw t he budget for the present year — budget is presented to governing board
of management once board approves it is sent to the president for approval
president with certain corments will approve and incorporating the feedback
budget is finalized . Account settlenent needs to happen on a nonthly basis and
it is mandatory to get the next nonth’s budget approved. The nmanagenent
constitutes a college sub-committee to do the internal audit and their min
task is to check the conplied suggestions given by the auditors and managenent.
Whet her the college is conplying with statutory norms |ike deduction of TDS,
whet her sanctioned anmount is paid as salary, scrutinize assets registry of the
institution. Suggestions given by the auditors. Anpbunts to be credited as per
t he heads prescribed by the auditor — if the auditor brings to our notice any
di screpancy or audit objections it will be imediately rectified.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
8206200
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No NA Yes Management
Adm nistrative No NA Yes managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent and Teacher Association is not initiated. But Parents- Teachers neetings
wi || be conducted every senester to discuss student performance and
requi renents of students

6.5.3 — Development programmes for support staff (at least three)

1. Staffs are sent to participate in orientation and faculty devel opnent
program of fered by university and other institutions. 2. Faculty Devel opnent
prograns offered to staff within the institution. 3. Faculty Exchange Program

(F2F, Faculty to Faculty) is initiated in the institution. 4. Token of
appreciation is provided to staff for providing 100 result and authoring the
books.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Introduction of add on progranms b) Strengthening of feedback system c)
infrastructure d)lIncreasing ICT tools

a)
Enhancenent of

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2207_Quality_Initiatives_B_1665645716.xlsx

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

and staff
To control

public transport.

roons. GCener at or

t he envi

In the institution where ever
by using natural

i s possible the consunption of power

i's reduced

ventilation and use pf LED bul bes. Students and faculty are

ronnent al

instructed to swith off the Iights and fans when they are |eaving cl assroons
is provided when there is power off
pol l ution students and steff are encouraged to use
visitors vehicles are parked ousi de the canpus and parki ng of
students and facualty is | ocated by nmainting distance fromthe cl assroons.

in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 05/ 05/ 2 1 vot i ng Li ke 100
018 awar ness every
progrm vot e
counts,
yours
too. If
you want
to nake a
change,
you
shoul d
cast your
vot e.
Vot i ng
af fects
access to
education
100
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Servi ce Rul es handbook 01/07/ 2017
teachers, governi ng body,
adm ni strative staffVice

Chancellor / Director /

Every staff menbers on
the date of joining are
given along with their

appoi nt ment order a



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2207_Inclusion_1665651687.xls

Principal /Oficials and servi ce rul e handbook
support staff

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
unity in 21/ 06/ 2017 21/ 07/ 2017 191
diversity
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 20000
Yoga Day
Essay witing on 16/ 10/ 2017 16/ 10/ 2017 12
Et hics in Epics
Nati onal youths 12/ 01/ 2018 12/ 01/ 2018 20000
day
Enmer gi ng trends 14/ 09/ 2017 14/ 09/ 2017 36

i n Busi ness and
Human val ues in
literature

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Organised Tree Plantation drives to keep our canpus green. ¢ Canpus nade
paper and plastic free. « Waste managenent. ¢ Rain Harvesting being introduced.
 Environment Day organised to create awareness about inportance of environnent

by offering free trees to every student. « Ofered free plant to final year

students on send off day as a gift and insisted themfor plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Swany Vi vekananda Rural First Grade College is striving hard to introduce new
and innovative ideas to achieve its vision and mission. Planning: As per Vision
and M ssion institution has identified 3 Best practices. 1) Students Saving
Bank- As according to Vision statement to enhance students intellectual skills
and also to get practical know edge of perform ng banking transactions Swany
Vi vekananda Student saving bank started in the acadenmi c year 2012-13. A
comrittee headed by Principal is fornmed to look after all banking activities.
Students saving bank will be managed by students itself and all the accounts of
bank is maintai ned by students. 2) Power of One rupee- To enhance spiritual
skills anong students and also to help provide financial assistance for the
pur pose of educati on Power of One Rupee introduced in the year 2010 by
students. Al class representatives will take part in nmanaging the activities.
3) Free M dday Meal Program Under the program of Annapoorna, Adamya chet hana
serves Nutritious and tasty food prepared hygienically at well-equi pped
ki tchens set up specially for the project with the hel p of governnent and
Essae- Foundation. Deploynent: 1) Students saving Bank- All Students saving
bank activities are managed by students in co-ordination with staff and
Princi pal. Banking transactions |ike Deposit and wi thdrawi ng of Money will be
carried on. 2) Power of one rupee-Cl ass representatives, staff and Principa
will co-ordinate activities of this program Al C ass representatives are
menbers of Power of one rupee program where every Saturday they will collect
nmoney fromthe students. Students will voluntarily contribute anmount to this
program 3) M dday Meals program Food will be served by NSS vol unteers, class
representatives and staff under the supervision of Principal. Nearly 700
students are getting benefited by this program Check: 1) Students Savi ng bank
St udent s savi ng bank committee headed by Principal including staff and student



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2207_promotion_activities_1665556557.xls

representatives will check and nmonitor all the activities related to working of
students saving bank. 2) Power of One rupee- Under this program anmount
collected will be remtted to a separate account opened under the nane of
Principal. Anmpunt collected will be used to provide financial assistance for
the purpose of education to weaker sections of society. 3) Mdday Meals
program Everyday Physical education director along with staff will nonitor
distribution of food to all the students. Proper neasures are taken fromtine
to tine to avoid wastage of food. After consunption remaining food will be
distributed to Orphanage. Act: In successful inplenentation of Best Practices
based on the outcones renedi al and i nprovenent actions are taken fromtine to
tinme.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. svres. org/fgc/Best_Practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To provide a platformto the rural student conmmunity to enhance and exhi bit
their intellectual, physical, spiritual and creative abilities by deriving the
benefits of primary, secondary and hi gher education. The vision of the college
focuses on three aspects essentially an authentic search for know edge in the
servi ce and advancenent of the world and uphol ding the dignity, uniqueness and
val ue of each individual. The m ssion seeks to create a place where know edge,

sense of responsibility to community |ife, understandi ng commtnent, coexi st
wi th academ c excellence, virtue and life |lived generously in the service of
others. The vision and m ssion ensure this anbiance is |audably visible in al

its acadenmic curriculum curriculumand extra curriculuminterventions which
stresses and inculcates in its students an awareness of the value of holistic
education and enpathy for the less privileged sections of society. The
Institution has over the years crafted, curated nunmerous outreach prograns, in
addition to the mandated NSS progranms, which brought about evol utionary changes
in the lives of students faculty nenber’s social lives. The Institute with its
di stinctive approach has a well-oiled governance structure and adm ni strative
mechani sms to ensure speedy inplenmentation of prograns chal ked out for the
pur pose. The programs focus on giving priority in organizing various
educati onal and awar eness prograns to nake the students self-reliant, skilled
and enthusiastic to acconplish their task confidently and face the chall enges
of the fast changing world gallantly. These include Striving for academc
excellence in learning, creative practical thinking. Addressing the needs of
the neglected and the poor Catering to the need’ s students of diverse
backgrounds, irrespective of Religion, race, caste, conmunity or Social status.
Pursuit of the three interlinked goals of the College Academ c excell ence,
Soci al Concern and Character formation Holistic education intell ectual
physical, spiritual, social and enotional devel opnent ingrained in them
Creating a thirst for know edge and nmaking a difference to society through
Soci al conmmitnent Taken together, these initiatives have contributed in the
creation of an organizational culture that is uniquely its own, one that
energi zes all the activities that the coll ege does knits stakehol ders together

Provide the weblink of the institution

http://ww. svres.org/fgc

8.Future Plans of Actions for Next Academic Year

Introduci ng nore electives in B.Comcourse. ¢ Academ c, Adm nistration and
Envi ronnent Audit. ¢ Consultancy. ¢ National |evel seminar. ¢ Faculty Devel opnent
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Program < Vocational courses. ¢ Enhancenent of Training and Pl acenent
activities. ¢ Enhance Research Activities and Publication. ¢« Feedback from
enpl oyer. ¢ Awareness program on environnmental issues. ¢ Explore possibilities
for active industry participation
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